KE ' I Ns I G H I s Fo R The battle for top talent in the life sciences industry is at an all-time high. To
succeed, TA leaders must rethink their talent acquisition strategies - from the

tools they use to connect and engage with candidates to the use of Big Data,

RE F I N I N G Yo u R Artificial Intelligence, and more.

This infographic shines a light on the latest trends that are driving talent

RECRU I I M E N I recruitment in the industry. The data is taken from Cielo’s 2018 Talent

Acquisition 360 report, which surveyed top decision makers at global

s I RAEGY companies ranging in size from 2,500 to more than 100,000 employees.
Here are some important takeaways for TA leaders in the life sciences industry.

WHAT THE INDUSTRY IS SAYING TOP RECRUITMENT PRIORITIES
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To download Cielo’s whitepaper on Talent Trends in Life Sciences, go to:
cielotalent.com/life-sciences-TA-trends

Sources

1. SHRM Customized Talent Acquisition Benchmarking Report (2017)
2. PwC Saratoga HR Benchmarking Data 2017

3. Cielo 2018 Talent Acquisition 360 report




